1

ความผูกพันต่อสถาบันของนิสิตคณะมนุษยศาสตร์
มหาวิทยาลัยมหาจุฬาลงกรณราชวิทยาลัย วิทยาเขตนครราชสีมา
Institutional Commitment of Students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus
สุรพงษ์ คงสัตย์

Surapong Kongsat

Abstract

Research entitled “Institutional Commitment of Students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus” had its objectives to study the institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus and to compare the institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus classified by students’ educational background. Samples used in this research were 41 students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus who studied in the academic year of 2016. Instruments used for data collection were 15- item of rating scale questionnaire and statistics used for data analysis were percentage, mean (X), standard deviation (S.D.) and t-test.

Results of the study revealed that : The level of institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus in aspect of reliability and acceptance of institutional value, willingness and work hard for the institution was overall in high level; whereas in aspect of need to maintain their membership was in moderate level. The level of institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus, between students who graduated from General Buddhist Scripture School and other schools, was not different both in overall and each item with statistically significance at the .05 level.
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บทคัดย่อ

 การวิจัยเรื่อง “ ความผูกพันต่อสถาบันของนิสิตคณะมนุษยศาสตร์ มหาวิทยาลัยมหาจุฬาลงกรณราชวิทยาลัย วิทยาเขตนครราชสีมา”  มีวัตถุประสงค์เพื่อศึกษาความผูกพันต่อสถาบันของนิสิตคณะมนุษยศาสตร์ มหาวิทยาลัยมหาจุฬาลงกรณราชวิทยาลัย วิทยาเขตนครราชสีมา และ เพื่อเปรียบเทียบความผูกพันต่อสาบันของนิสิตคณะมนุษยศาสตร์ มหาวิทยาลัยมหาจุฬาลงกรณราชวิทยาลัย วิทยาเขตนครราชสีมา จำแนกตามวุฒิการศึกษา กลุ่มตัวอย่างที่ใช้ในการวิจัยครั้งนี้  ได้แก่ นิสิตคณะมนุษยศาสตร์ มหาวิทยาลัยมหาจุฬาลงกรณราชวิทยาลัย วิทยาเขตนครราชสีมา ปีการศึกษา 2559 จำนวน 41 รูป เครื่องมือที่ใช้ในการรวบรวมข้อมูลเป็นแบบสอบถามชนิดมาตราส่วนประมาณค่า จำนวน 15 ข้อ สถิติที่ใช้ในการวิเคราะห์ข้อมูล ได้แก่ ค่าร้อยละ (Percentage) ค่าเฉลี่ย (
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) ค่าเบี่ยงเบนมาตรฐาน (S.D.) และการทดสอบค่าที (t-test)  
 
 ผลการศึกษาพบว่า ระดับความผูกพันต่อสถาบันของนิสิตคณะมนุษยศาสตร์ มหาวิทยาลัยมหาจุฬาลงกรณราชวิทยาลัย วิทยาเขตนครราชสีมา โดยรวม ด้านความเชื่อถือและยอมรับค่านิยมสถาบัน และด้านความเต็มใจและปฏิบัติงานเพื่อสถาบัน อยู่ในระดับมาก  ส่วนด้านความต้องการรักษาความเป็นสมาชิกของสถาบัน อยู่ในระดับปานกลาง ระดับความผูกพันต่อสถาบันของนิสิตคณะมนุษยศาสตร์ มหาวิทยาลัยมหาจุฬาลงกรณราชวิทยาลัย วิทยาเขตนครราชสีมา ระหว่างนิสิตที่จบจากโรงเรียนพระปริยัติธรรมแผนกสามัญศึกษาและนิสิตที่จบการศึกษาอื่น โดยรวม รายด้าน และ รายข้อทุกข้อ ไม่แตกต่างกันที่ระดับนัยสำคัญ .05
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1. Introduction


Mahachulalongkornrajavidyalaya University (2013) studied that  the first Buddhist monk university of Thai clergy, is a high level of educational institution of Thai clergy that King Chulalongkorn established in 1889 with former name as “Mahahatvidyalaya”. This name was changed to “Mahachulalongkornrajavidyalaya” on September 13, 1896 by royal intention to make this place as a commemoration of his majesty’s honor. Hence, there was an attempt to implement specific law or act for establishing of a Buddhist monk university by spending long time up to 50 years. In 2007 the government, led by General Chawalit  Yongjaiyuth, suggested Thai parliament to enact Mahachulalongkornrajavidyalaya University Act. His Majesty King Bhumibol Adulyadej affixed the royal signature on September 21, 1997 and it was announced in the government gazette on October 1, 1997. This made the university had a law certified its status as an autonomous university and a juristic person, non-government agency and non-state enterprise, to provide education on Buddhism from then on.

For continuing the royal wish of H.M. King Chulalongkorn in aspect of personnel development to have their knowledge for applying with daily life and to have competency on maintaining and dissemination of Buddhism, Phra Pimoldhamma (Choi Thanatatta Mahathera) the abbot of Wat Mahathat at that time called a meeting of 57 senior Buddhist monks in Mahanikaya Sect on January 9, 1947. The meeting assigned Mahachulalongkorn-rajavidyalaya to provide education on Tripitaka and higher subjects in university level. Faculty of Buddhism has been the first faculty in bachelor’s degree level; its first teaching was on July 18, 1947. After that, there were respective developments of educational management as follows: changing of evaluation system to credit system in 1957, students had to learn at least 126 credits and to conduct religious activities for 1 year before graduation; establishing of Faculty of Education in 1962; Starting of the Curriculum of Religious Studies Teacher Training for diploma level in 1963 and this curriculum was changed to College of Religious Studies Teacher in 1969 as well as increased credit up to 200 and in 1973 Faculty of Southeast Asia was changed to Faculty of Humanities and Social Studies. The educational management in the first 2 decades, there was not enough support from clergy and government that made many of problems in the university’s status, especially lacking of budget but the education could be provided continually.

Bureau of Academic Affairs (2016) studied that Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus had its initial operation on May 20, 1987 by opening Faculty of Buddhism first. After 3 years Faculty of Humanities was opened in 1990 followed by Faculty of Education and Faculty of Social Studies in 1991 and 1994, respectively. Nakhonratchasima has been the first campus in Thailand for having complete 4 faculties as same as the main campus in Bangkok. Curriculum of Diploma in Teacher Profession was open in 1997 and Curriculum of Diploma in Administration of Sangha Affairs was open in 2004, while Master of Arts (Buddhist Studies) was open in 2006. Abchien Noiyklaiy (2513) studied that Institutional commitment means expression on close relationship of persons who have feelings clung to their institutions and consisted of 3 characteristics i.e. strong reliability to accept institutional values and goals, willingness to work hard for institutional interest and strong desire to maintain their membership.
The researcher, therefore, aimed to study the institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus with objectives as; to study and compare the institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus. This would be a guideline for the Nakhonratchasima Campus to utilize for further educational management.                       

2. Literatures Review

 
These documents are literatures review that they are connecting my research as “ Institutional Commitment of students in the faculty of Humanities of Mahachulalongkornrajavidayalaya University , Nakornratchasima Campus ” so I would like explain some words that they are keywords of my research and very important because there are many linguists who said meaning and explaining of them following as;
  
2.1 Concepts of Institution Commitment

 
 
2.1.1  Institution 

 
 
The first word is Institution (https//thelawdictionary.org, February 7th, 2018) that it is a society or organization founded for a religions, educational, social, or similar purpose, the action of organization something that they have difference of factors or organization created to pursue a particular type of endeavor such as banking by a financial institution or the commencement or inauguration of anything (Department of English Academic of SE- Education Public Company Limited, 2543). Institutions are identified with a social purpose, transcending individuals and intentions by mediating the rules that govern cooperative living behavior. The term "institution" is commonly applied to customs and behavior patterns important to a society, as well as to particular formal organizations of government and public services. As structures and mechanisms of social order among certain species, institutions are one of the principal objects of study in the social sciences, such as political science, anthropology, economics, and sociology. Institutions are also a central concern for law, the formal mechanism for political rule-making and enforcement (http://www.definitions.net/definition/institution, February 8th, 2018). Conclusion as the institution is one of organizations that they are the factors of societies and there are difference duties or roles or purposes that they are made and managed by leaders who are boss of institutions such as Education, Social, Collage etc.   

  
 
2.1.2  Commitment

 
 
The second word as commitment that there is definition of a commitment is a promise or agreement to do something, an example of commitment is marriage and an example of commitment is going into business with someone (www.yourdictionary.com, February 8th, 2018).  Shirley Burridge (1981) studied  a promise or agreement to do something and an order, especially one from a court, directing that a person  be taken to and placed in the care or clustery of a hospital, mental health facility, prison or similar institution.    There is speeches of Linguists such as Kanter said commitment is attention of person who will use power to work  into his organization, Hall and others said institution commitment is a process of any organizations to be the goal and the officers will be made and added same behavior to be good personalities, Poter and others  said commitment is three characteristics as 1) still to be member of organization 2) use to able working for organization and 3) there is faith and access of values and goals of organization (http://oknation.nationty.tv./blog/Smartlearning/2011/04/04/entry, November 4th,2017).

 
 
Conclusion as the commitment is a promise or agreement to do something of persons who are these organization’s officers and there are faith and access of law, values and goals of organization that they will be built and developed by them to be good organization.

 
 
2.1.3 Institution Commitment

       

Institutional commitment is essential to developing and sustaining successful distance education programs. This article begins by placing the discussion of institutional commitment within the context of today's distance-education or online environment and argues for the role of regional accrediting bodies in implementing best practices and quality assurance in distance education. It then explains why broad-based institutional commitment is necessary and recommends strategies for obtaining it. The author delineates different                    strategies for various institutional stakeholders such as students, faculty, administrators, and alumni.                           The author concludes by drawing on his personal observation and experience in developing a collaborative distance education degree program, noting the success of these different strategies with multiple stakeholders     (https://www.michael.offerman@capella.edu, February 12th, 2018).Institutional commitment can be demonstrated by policies that set safety goals. Goal-setting has an important role in promoting safe operation and behavior.

  

Institutional policies should establish management's expectations for safe behavior. But even when policies are in place, if they are not properly implemented or supported by the required budget (for facility improvements, personal protective gear, training, etc), a "safety culture" does not really exist. Institutions should provide employees with a comprehensive library of guidelines, codes, standards, and other hydrogen-related reference material. 

  

Institutional commitment should encourage and promote the reporting of near misses, as well as incidents. When safety incidents do occur, root-cause analyses often identify ineffective policies or lack of management support related to safe work habits and behavior as the underlying causes. Institutional goal-setting should provide a means to measure safety improvements. This can be done by monitoring (over time) the number of safety-related incidents and their severity through metrics such as lost work days. For example, safety goals should include : (1) Reducing the number of injuries and illnesses by identifying and controlling workplace hazards (2) Prompt and complete reporting of safety non-compliances (3) Prompt correction of safety issues in a manner that precludes recurrence (4) Providing adequate resources (staff and budget) to achieve safety goals and (5) Striving to achieve recognition through established programs such as OSHA's Voluntary Protection Program (VPP) star designation. The VPP promotes effective worksite safety and health. Management, labor, and OSHA establish cooperative relationships at workplaces that have implemented a comprehensive safety and health management system. Approval into VPP is OSHA's official recognition of the outstanding efforts of employers and employees who have achieved exemplary occupational safety and health. In order to provide effective educational experiences for residents that lead to measurable achievement of educational outcomes, the institution will provide appropriate clinical venues for resident education through agreements with approved patient care facilities. Therein, the institution will provide guidance and supervision of residents while facilitating their professional, ethical and personal development and will further ensure that the patient care provided by residents is safe and appropriate. The institution is committed to providing the necessary financial support for administrative, educational, and clinical resources including personnel, necessary to assure excellence in its graduate medical education programs (https://med.uth.edu/oep/gme/statement-of-institutional-commitment-to-graduate-medical-education, Studied Date, February 18th, 2018).
   

Conclusion as Institutional commitment is essential to developing and sustaining successful distance education programs. Institutional commitment can be demonstrated by policies that set safety goals. Goal-setting has an important role in promoting safe operation and behavior. That there is relating of Buchanan said Institution commitment is feeling to be loving, understanding, accesses to goals and values of organization and they will have followed and practiced laws or treats own duties so there are three parts as (1) loving and understanding or identification (2) relating and cousin and or involvement (3) loyalty to organization that I agree with this idea because it will be made development of the organization to away that it is old way and to be new way. 

  
2.2 Concepts of faculty of Humanities

 

2.2.1. Faculty

 
 
A faculty is a division within a university or college comprising one subject area or a number of related subject areas (https://en.wikipedia.org/wiki/Faculty (division), February 7th, 2018). Shirley Burridge (1981) studied In American usage such divisions are generally referred to as colleges (e.g. "college of arts and sciences") or schools (e.g. "school of business"), but may also mix terminology (e.g. Harvard University has a " faculty of arts and sciences " but a " law school " ). The number of faculties has usually multiplied in modern universities,   both through subdivisions of the traditional four faculties and through the absorption of academic disciplines which have developed within originally vocational schools, in areas such as engineering or agriculture. Beside of these , H. Rashdall (1936) studied A Faculty of Arts  is a university division specializing in teaching in areas traditionally classified as "arts" for academic purposes, generally including creative arts, writing, philosophy, and humanities. It was one of the four traditional divisions of the teaching bodies of medieval universities, the others being Law, Medicine and Theology. The Faculty of Arts was the lowest in rank, but also the largest as students had to graduate there to be admitted to one of the higher faculties (https://en.wikipedia.org/wiki/Faculty(division), February 7th, 2018). Conclusion as A faculty is a division within a university or college comprising one subject area or a number of related subject areas that it is able of Universities that they can open many faculties and faculty has many branches into faculty such as Nakornratchasima Campus has four faculties as Buddhism, Humanities, Education and Politics that one of faculties is Humanities that I had studied research about institution commitment so faculty is a group of educations that there are many faculties into University or college or Educational institution in the world.  

 
 
2.2.2 Humanities  

  
 
Humanities that are academic disciplines that study aspects that it is one of  human society and culture. Beside of these In the renaissance, the term contrasted with divinity and referred to what is now called classics, the main area of secular study in universities at the time. Today, the humanities are more frequently contrasted with natural and sometimes social, sciences as well as professional training (https://en.wikipedia.org/wiki/Faculty (division), December 18th, 2017). The humanities use methods that are primarily critical or speculative and have a significant historical element as distinguished from the mainly empirical approaches of the natural sciences, unlike the sciences  that it  has no central discipline. The humanities include ancient and modern languages, literature, philosophy, geography, history, religion, art and musicology. Scholars in the humanities are "humanity scholars" or humanists. The term "humanist" also describes the philosophical position of humanism, which some "antihumanist" scholars in the humanities refuse (https://en.wikipedia.org/wiki/Faculty(division), February 7th, 2018).

  

The Renaissance scholars and artists were also called “humanists” (Levi & Albert,1970). So that Conclusion as Humanities that are academic disciplines that study aspects that it is one of human society  and culture, And Beside of these , The humanities include ancient and modern languages, literature, philosophy, geography, history, religion, art and musicology. And it is one of faculties of Mahachulalongkornrajavidayalaya University that there are three parts as (1) English Language (2) Thai Language and (3) Psychology and there are three degree as (1) Bachelor of Arts and (2) Master of Arts and (3) Philosophy of Doctor so that it is part of Educational Program of University and Many universities have the faculty of humanities but it is difference of branch but the part of Nakornratchasima Campus that it had opened the faculty of Humanities in English Language that it was commented to English Subject to be training student who interest English Language to use for working and communication.                       
 

2.2.3 Faculty of Humanities 
 

    

A Faculty of Humanities is a university faculty teaching humanities. Today,  for Education and employment, there has been a growing public perception that a humanities education inadequately                    prepares graduates for employment. The common belief is that graduates from such programs face underemployment and incomes too low for a humanities education to be worth the investment (https://en.wikipedia.org/wiki/Faculty_(division), February 7th, 2018). In fact, humanities graduates find employment in a wide variety of management and professional occupations. In Britain, for example, over 11,000 humanities majors found employment in the following occupations : Education (25.8%) , Management (19.8%), Media/Literature/Arts (11.4%), Law (11.3%), Finance (10.4%), Civil service (5.8%), Not-for-profit (5.2%), Marketing (2.3%), Medicine (1.7%), Other (6.4%) (Levi & Albert,1970). Consequently, many spend the first few years after graduation deciding what to do next, resulting in lower incomes at the start of their career ; meanwhile, graduates from career oriented programs experience more rapid entry into the labour market. However, usually within five years of graduation, humanities graduates find an occupation or career path that appeals to them. In terms of employability, humanities graduates are seen to possess some of the most sought after skills in large organizations, such as literacy and communication skills. There is empirical evidence that graduates from humanities programs earn less than graduates from other university programs (Walling & Donovan R.,1997). However, the empirical evidence also shows that humanities graduates still earn notably higher incomes than workers with no postsecondary education. Humanities graduates also earn more as their careers progress ; ten years after graduation, the income difference between humanities graduates and graduates from other university programs is no longer statistically significant. Humanities graduates can earn even higher incomes if they obtain advanced or professional degrees (Mikhail Epstein,2012).

 
 
Conclusion as the faculty of Humanities is educating about social sciences and Languages that humanities graduates find employment in a wide variety of management and professional occupations. In Britain, for example, over 11,000 humanities majors found employment in the following occupations: Education, Management, Arts, Law, Finance, Civil service, Not-for-profit, Marketing, Medicine and Others. Beside of these the faculty of Humanities is one of faculties that there are in Universities of this world that they will manage Education to be wise for people who interest to study about social sciences and Languages or others that it is controlled by the faculty of Humanities.

3. Objectives of Research


3.1 To study the institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus. 


3.2 To compare the institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus classified by students’ educational background.

4. Significances of Research

4.1 Knowing the institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus, both of overall and comparison of educational backgrounds. 


4.2 Being a guideline for the Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus to utilize for quality of education.                

5. Scopes of Research


5.1 Population and Sample 


5.1.1 Population – Populations used in this research was 48 students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus who studied in the academic year of 2016. 


5.1.2 Sample – Samples (Boonchom Srisa-Ard,2550) used in this research was 41 students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus who studied in the academic year of 2016 that obtained by Krejcie and Morgan's table (Purachai Piumsomboon, September 4th , 2017. http://www.edu.ru.th/images/edu_files/Krejcie_Morgan.pdf) for determining sample size.

5.2 Variables of the study


5.2.1 Independent Variables – Educational background e.g. M.6 (Grade 12) from General Buddhist Scripture School and other educational backgrounds.


5.2.2 Dependent Variables – Institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus consisted of:



(1) Reliability and acceptance of institutional value.



(2) Willingness and working for institution.



(3) Desire to maintain their institutional membership.

6. Conceptual Framework




7. Research Hypothesis

Students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus with differences of educational background had their different institutional commitment. 

8. Definitions of Specific Terms


8.1 Institutional commitment means expression on close relationship of persons who have feelings clung to their institutions (Chamlieng Wuthichan, 2525) and consisted of 3 characteristics i.e. strong reliability to accept institutional values and goals, willingness to work hard for institutional interest and strong desire to maintain their membership that could be divided into 3 aspects:


8.1.1 Reliability and acceptance of institutional value.


8.1.2 Willingness and working for institution.


8.1.3 Desire to maintain their institutional membership.


8.2 Students of the Faculty of Humanities mean students who were studying in programs related to Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus.

8.3 Educational Background means the educational background, of students of the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus, used for enroll in bachelor’s degree that was consisted of;   


8.3.1 M.6 (Grade 12) from General Buddhist Scripture School.
8.3.2 Other educational backgrounds.

9. Research Methodology 

9.1 Population and Sample 


9.1.1 Population – Populations used in this research was 48 students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus.


9.1.2 Sample - Samples used in this research was 41 students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus who studied in the academic year of 2010 that obtained by Krejcie and Morgan's table for determining sample size (Boonchom Srisa-Ard, 2550).

9.2 Data Collection Instrument 


Instrument used for collecting data in this research was 1 set of questionnaire developed by the researcher divided into 2 parts as:


Part 1 – Status of the respondent was a 2-item checklist developed by the researcher. 

Part 2 – Level of behavior on institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus, in 3 aspects of 5 point rating scale questionnaire that was weighed score in 5 levels as:


Level 5 means having the highest level of institutional commitment.

 
Level 4 means having high level of institutional commitment.


Level 3 means having moderate level of institutional commitment.


Level 2 means having less level of institutional commitment.


Level 1 means having the least level of institutional commitment

The questionnaire had 15 items divided into each aspect as follows:


1. Reliability and acceptance of institutional value with 4 items.


2. Willingness and working for institution with 5 items.


3. Desire to maintain their institutional membership with 6 items.

For making of instruments used in this research, the researcher conducted these following procedures:


1. Studying of principles, concepts and theories from texts, documents and researches related to the institutional commitment of students and then analyzing contents to find some guidelines for making such questionnaire.


2. Arranging of studied data and making questionnaire for each item to cover the institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus in 3 aspects; reliability and acceptance of institutional value, willingness and working for institution and desire to maintain their institutional membership. 


3. Presenting of the questionnaire to curriculum instructors for checking language, literary style and content. Later, correcting such questionnaire for further usage.

9.3 Data Collection 


For data collection in this study, the researcher collected data and information by himself in October 2016 (Academic year 2016 during June 2016 to May 2017). 
9.4 Data Analysis 


The researcher analyzed data by using computerized application and statistics used for analyzing were as follows:


1.  Analyzing data on respondents’ status by frequency and percentage.


2. Analyzing level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus in 3 aspects by mean (X) and Standard deviation (S.D.) (Computer Program, SPSS PROGRAM) for each item, aspect and overall. Interpretation criteria on mean of the level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus were as follows:



4.51 – 5.00 means having the highest level of institutional commitment.  



3.51 – 4.50 means having high level of institutional commitment.  



2.51 – 3.50 means having moderate level of institutional commitment.  



1.51 – 2.50 means having less level of institutional commitment.  



1.00 – 1.50 means having the least level of institutional commitment.  


3. Comparing level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus, classified by their educational backgrounds, by t-test  (Cochran & William G.,1977).
10. Research Results 

10.1 Sample Status 


10.1.1 Most of samples were the second-year student (43.9%), while the next was the first-year (31.7) and the third-year student (24.4%).


10.1.2 The samples enrolled in the university by using their education background of M.6 (Grade 12) from Senior High School (41.5%), the next was M.6 (Grade 12) from General Buddhist Scripture School (31.7), others (14.6%) and Informal Education Center (12.2), respectively.

10.2 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus


10.2.1 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus was overall in moderate level. For consideration in each aspect, it was found that 2 aspects were in high level and 1 aspect in moderate level. Ranking from the highest to the lowest mean found that the students’ institutional commitment in aspect of reliability and acceptance of institutional value was in the highest mean, while the next was in aspect of willingness and working for institution and desire to maintain their institutional membership, respectively.


10.2.2 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus in aspect of reliability and acceptance of institutional value was overall in high level. For consideration in each item, it was found that all items were in high level. Ranking from the highest to the lowest mean found that the highest mean was in the item of collaborative acceptance of institutional value and goals, whereas the lowest mean was in the item of full support for institution. 


10.2.3 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus in aspect of willingness and working for institution was overall in high level. For consideration in each item, it was found that it was found that all items were in moderate level. Ranking from the highest to the lowest mean found that the highest mean was in the item of willingness to work hard for institution’s development and progress, whereas the lowest mean was in the item of take caring and following works for friends when they were busy or sick. 


10.2.4 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus in aspect of desire to maintain their institutional membership was overall in moderate level. For consideration in each item, it was found that all items were in moderate level. Ranking from the highest to the lowest mean found that the highest mean was in the item of building collaborative understanding among members, whereas the lowest mean was in the item of regular coordination with other members.  

10.3 Comparison of the level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus classified by educational background


10.3.1 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus between students graduated from General Buddhist Scripture School and those from other schools was not different with statistically significant at the .05 level. For consideration in each item, it was found that all items were not different with statistically significant at the .05 level as well.  

10.3.2 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus between students graduated from General Buddhist Scripture School and those from other schools in aspect of reliability and acceptance of institutional value was not different in overall with statistically significant at the .05 level. For consideration in each item, it was found that all items were not different with statistically significant at the 0.05 level as well.  


10.3.3 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus between students graduated from General Buddhist Scripture School and those from other schools in aspect of willingness and working for institution was not different in overall with statistically significant at the .05 level. For consideration in each item, it was found that all items were not different with statistically significant at the .05 level as well.  


10.3.4 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus between students graduated from General Buddhist Scripture School and those from other schools in aspect of desire to maintain their institutional membership was not different in overall with statistically significant at the .05 level. For consideration in each item, it was found that all items were not different with statistically significant at the 0.05 level as well.

11. Research Results 


From results on the level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus, there were some issues to be discussed as follows:

11.1 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus


 11.1.1 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus in aspect of reliability and acceptance of institutional value, willingness and working for institution was in high level that was conformed to a research of Winna Kaewngam (cited in Siriwan Sereeirat, Somchai Hirankitti and Thanawat Tangsinsapsiri, 2007) entitled "Relationship between Point of Views on Job and Organizational Commitment of Teachers in Municipal Schools, Samut Sakhon Province" and revealed that the organizational commitment of teachers in municipal schools, Samut Sakhon Province was in high level both in overall and by aspects. High level of overall students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus in aspect of reliability and acceptance of institutional value and willingness and working for institution might come from the students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus had their ideologies and believed firmly in the university's administration and instruction that can transfer knowledge efficiently and provided them with maximized benefits as they required. Therefore, it was found that the level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus had their reliability and acceptance of institutional value and willingness and working for institution at high level in overall.


 11.1.2 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus in overall and in aspect of desire to maintain their institutional membership that was conformed to a research of Pramote Jitpairoj (cited in Thunyaluk Bunjongkaew, 2005) entitled "Institutional Commitment of Educational Personnel in Education Service Area Offices in Ministry of Education Inspection Zone 7" and revealed that personnel in education service area offices had their reliability and acceptance of institutional value in moderate level. Moderate level of the students’ institutional commitment in Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus in aspect of desire to maintain their institutional membership might come from those in Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus had their thoughts that when they studied in their selected university, they had already been members with love and commitment. Although they were graduated from the university and ended their memberships,  but in their hearts they still had membership forever due to the university is a source bestowed them knowledge. Therefore, it was found that the level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus had their desires to maintain their institutional membership at moderate level.
11.2 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus classified by educational background 


 11.2.1 The level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus between students graduated from General Buddhist Scripture School and those from other schools was not different in overall, by aspects and by items with statistically significant at the .05 level. This was not conforming to specified hypothesis that students, in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus, with different educational background had differences of their institutional commitment. This was conformed to a research of Pramote Jitpairoj (2005) studied who made a research entitled "Institutional Commitment of Educational Personnel in Education Service Area Offices in Ministry of Education Inspection Zone 7" and revealed that the commitment of personnel from 3 former agencies; provincial educational office, provincial primary educational office and provincial general educational office; was not different with statistically significant level. The reason was the level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus between students graduated from General Buddhist Scripture School and those from other schools was not different in overall, by aspects and by items with statistically significant at the .05 level. This might come from students had their goals to search for knowledge and believed firmly that the university can provide them with knowledge and instructional processes that they can transfer to other people efficiently, therefore they place importance and commitment on such institution. Hence, it was found that the level of students’ institutional commitment in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus between students graduated from General Buddhist Scripture School and those from other schools was not different in overall, by aspects and by items with statistically significant at the .05 level.      

12. Suggestions 


From results on the institutional commitment of students in the Faculty of Humanities of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus, the researcher had some suggestions as follows:

12.1 General Suggestions 


 12.1.1 Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus should develop the students in Faculty of Humanities for having their institutional commitment in aspect of reliability and acceptance of institutional value on the item of full support for institution. The institution will obtain more efficient personnel to participate in development of instructional potential for reliability and acceptance of students to enroll in the institution. 


 12.1.2 Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus should develop the students in Faculty of Humanities for having their institutional commitment in aspect of willingness and working for institution on the item of take caring and following works for friends when they were busy or sick, this will show team’s unity. 


 12.1.3 Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus should develop the students in Faculty of Humanities for having their institutional commitment in aspect of desire to maintain their institutional membership on the item of regular coordination with other members; this will create good relationship for each other.
12.2 Suggestions for Further Research 


 12.2.1 The institutional commitment of students in Faculty of Humanities, Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus should be studied in form of a qualitative research to obtain in-depth data and information that can be useful for developing the institution commitment of students. 


 12.2.2 Guidelines for creating of students’ institutional commitment should be studied for being guidelines of the administration of Mahachulalongkornrajavidyalaya University Nakhonratchasima Campus.


 12.2.3 The institutional commitment of students should be studied from all students to know their real institution commitment.
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Dependent Variables on Institutional Affiliation consisted of


1. Reliability and acceptance of 


   institutional value.


2. Willingness and working for institution.


3. Desire to maintain their institutional  


   Membership.








Dependent Variables


1. Educational background;


   1.1 M.6 (Grade 12) from General 


        Buddhist Scripture School.


   1.2 Other educational background.
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